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Negotiation (Lewicki, Saunders)
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Gettingto Yes (Fisher, Ury)
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Negotiation Analysis (Raiffa)
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Predictably Irrational (Dan Ariely)
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Paradox of Choice (Barry Schwarz)
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Judgment in Managerial Decision Making (Bazerman / Moore)
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Negotiation Genius (Malhotra, Bazerman)
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A More Beautiful Question (Berger)
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Crucial Conversations (Patterson)
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A More Beautiful Question (Berger)
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Presentation Genius / Sales Genius
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Psychology of Personality (Carducci)
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Getting Past No (Ury)
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Mastering Business Negotiations (Lewicki & Hiam)
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Non-verbal behavior in interpersonal relations (Richmond)
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Non-verbal behavior in interpersonal relations (Richmond)
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Difficult Conversations (Douglas Stone)
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Difficult Conversations (Douglas Stone)
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Bargaining for advantage (Richard Shell)
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What'’s Fair (Carry Meadow / Michael Wheeler)
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